
Flexible Benef its Plan
2 0 2 3  O P E N  E N RO L L M E N T  I N F O R M AT I O N
M E D I C A L / D E N TA L ,  D E P E N D E N T  C A R E ,  A N D  T R A N S I T 

E X P E N S E  AC C O U N T

T H E  S TAT E  E M P LOY E E  G RO U P  I N S U R A N C E  P RO G R A M  ( S E G I P )  O F F E R S  T H E  F O L LO W I N G 
P R E -TA X  F L E X I B L E  S P E N D I N G  AC C O U N T S  A N D  T R A N S I T  E X P E N S E  AC C O U N T S :

M ED I C A L / D EN TA L 

E X PEN S E  ACCO U N T 

(M D E A )

$100 MINIMUM 

ELECTION REQUIRED

D EPEN D EN T  C A R E 

(DAYC A R E )  E X PEN S E 

ACCO U N T  (D CE A )

$100 MINIMUM 

ELECTION REQUIRED

T R A N S I T  E X PEN S E 

ACCO U N T  - 

PA R K I N G  (PK E A )

$50 MINIMUM 

ELECTION REQUIRED

TR ANSIT EXPENSE 

ACCOUNT - BUS PASS/

VANPOOL (BVEA)

$50 MINIMUM 

ELECTION REQUIRED

O P E N  E N RO L L M E N T  I S  YO U R  C H A N C E  TO  S I G N  U P  F O R  B E N E F I T S

S I G N  U P  FO R  TA X  S AV I N G S  B EN EFI T S

Open enrollment for your 2023 insurance benefits is Thursday, October 27th through Wednesday, 

November 16th, 2022 .

This is your opportunity to enroll in the Flexible Spending Accounts (FSA) and Transit Expense 

Accounts (TEA). These accounts are an important part of your comprehensive benefits package 

because they allow you to pay for certain medical, dependent daycare, and your work-related transit 

expenses with pre-tax dollars. The pre-tax accounts must be re-elected each plan year in which you 

wish to participate.

Carefully review all of the information prior to enrolling to decide the dollar amount you wish to set 

aside for each account. We encourage you to reference the online Eligible Expense Searchable List 

and online worksheets to help you in your calculations. MDEA and DCEA are irrevocable elections and 

cannot be changed unless you experience a qualifying event. Please see the Plan Year Summary for 

further information.
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H O W  TO  E N RO L L

Go to: mn.gov/selfservice and click on the “Open Enrollment” tile. There, you will find complete 

instructions for enrollment in your 2023 benefits. Remember that enrollment in the flexible 

spending and transit expense accounts cannot be done through the Benefit Resource website. 

M D E A / D C E A  C A R R Y  OV E R

Eligible MDEA participants may be able to carry over up to $570 of their remaining 2022 MDEA 

funds into the 2023 plan year, as long as you fully fund your 2022 MDEA . A new 2023 election of at 

least the $10 0 minimum is also required to qualify for the carryover.

There is no DCEA carryover allowed into the 2023 plan year. All unused DCEA contributions not 

submitted for reimbursement timely will be forfeited.

Carryover funds do not affect your new election amount for either account. 2022 eligible expenses 

must be submitted for reimbursement by the filing deadline of Tuesday, February 28, 2023.

Note: A 2023 PKEA and/or BVEA must be elected by 12/31/22 to be eligible for account balances to 
rollover to a 2023 account. Funds are forfeited if a new election is not made.



AC C E S S I N G  YO U R  AC C O U N T  F U N D S

B EN EFI T S  C A R D
Participants enrolled in a 2022 MDEA , TEA or HR A may use their same benefits card in 

2023. New participants will receive two Beniversal® Prepaid Mastercards® by mail in a plain 

white envelope. Additional cards may be requested for a fee of $10 for two cards. 

After activating your card using the instructions provided, you can conveniently access 

funds for eligible expenses from your Medical/Dental Expense Account (MDEA), Health 

Reimbursement Account (HR A), and Transit Expense Account (TEA).

You can enable your card for contactless payments through Apple Pay ®, Google Pay ®, and Samsung Pay ® digital wallets to pay for 

eligible expenses at healthcare or commuting locations from your mobile device.*

D EB I T  C A R D  R EM I N D ER S

	• Only use your new debit card in 2023 for 2023 expenses. Prior year expenses cannot be 

paid from 2023 funds.

	• Replacement cards are $10 for two cards.

	• Your Beniversal cards will be loaded with your 2023 MDEA election amount on January 1 as 

long as you are actively working and not on unpaid leave on this date. The PKEA and BVEA 

will be funded after each pay period’s contribution.

	• Debit cards and accounts become inactive if you begin an unpaid leave of absence or layoff, 

and when you separate. You must actively elect to continue and pay the monthly contribution 

amounts in order for the debit cards to be active.

	• Any carry over amounts and remaining State HR A amounts are applied to your card on 

January 1st. 

	• If you aren’t able to use your debit card, you may request reimbursement through the mobile 

app, the online portal, or by completing a paper reimbursement form (except for mass transit 

expenses which must be paid for using the debit card).

S U B M I T T I N G  A  CL A I M  FO R  R EI M B U R S EM EN T
If you are not using the Beniversal card or if you have Dependent Care (day care) 

expenses, you can submit a claim with your itemized receipt or supporting documentation. 

Claims can be submitted three ways:

	• Online at BRIWEB

	• Through BRIMOBILE

	• By mailing a claim form

See our ‘Claims Best Practices’ Infographic for assistance by clicking the image on the left.

S AV E  A L L  R E C E I P T S

Remember to save ALL receipts from your debit card transactions. The IRS requires that all debit 

card transactions be verified whether through automatic matches or requests for documentation.

https://forms.benefitresource.com/StateofMN/SOM-CLAIMS-INFOGRAPHIC.pdf


TO O L S  TO  M A N AG E  YO U R  AC C O U N T

B RI M O B I L E  A PP
Download the BRIMOBILE app for on-the-go account access, available for both Apple and 

Android in your device’s app store. This app provides participants with instant and secure 

access to:

	• Scan and search for eligible items

	• View current and prior year balances

	• Access recent card transactions

	• Submit and view recent claims

	• Upload receipts

	• Sign up for notifications

NOTE: You’ll need to register for an account on BRIWEB to get your Login ID and Password. 

D O W N LOA D 
I T  TO DAY !

B RI W EB  O N LI N E  P O R TA L
Go to BenefitResource.com/state-of-minnesota and click the “BRIWEB LOGIN” button 

toward the top of the page once it is available.

New participants and participants who have not accessed their account online before will 

need to click “Register an Account”. To complete the registration process, you will need: 

	• 	Company Code: Minnesota

	• Member ID: Employee ID + last 4 digits of your SSN

	• Access to a phone number or email address that you can use to register

	• Your home zip code

THROUGH BRIWEB, YOU CAN:

	• Submit claims and receipts

	• View account balances, transaction, and claims information

	• Update your profile (e,g, login and contact info, direct deposit, card activation)

	• Sign-up for real-time text or email alerts regarding your account

	• Download forms, plan documents, and other educational resources

B RI A L ER T S
BRIALERTS provide real-time text1 or email notifications regarding the status of your accounts. You 

can sign up for the following alert types through BRIWEB or BRIMOBILE:

	• Card activity - denials

	• Card activity - deposits

	• Card activity - purchases

	• Claims payment activity

	• Monthly account balance summary

https://apps.apple.com/us/app/brimobile/id543178347
https://play.google.com/store/apps/details?id=com.benefitresource.brimobileapp&feature=search_result#?t=W251bGwsMSwyLDEsImNvbS5iZW5lZml0cmVzb3VyY2UuYnJpbW9iaWxlYXBwIl0.
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ParticipantServices@BenefitResource.com

Live chat is available through the participant login at 

BenefitResource.com

C O N TAC T  PA RT I C I PA N T  S E R V I C E S

Participant Services is available to assist with any 

questions you may have via phone, email and live chat. 

Both English- and Spanish-speaking representatives are 

available.

V I S I T  ( A N D  B O O K M A R K ! )  YO U R  C U S TO M  S I T E

Visit BenefitResource.com/state-of-minnesota to access all State of Minnesota pre-tax 

benefit plan materials. There, you’ll find:

	• How to access the online portal 

	• Participant Services contact information

	• Plan documents

	• Open Enrollment materials

	• Enrollment & change forms

	• Eligible expense lists, tools & calculators

	• Tips on using your Beniversal card

	• How to access & manage your account

	• Reimbursement resources

	• FAQs & Quick Answers

	• Forms

	• . . .and more!

H I G H  D E D U C T I B L E  H E A LT H  P L A N  ( H D H P )  PA RT I C I PA N T S

If you or your spouse are covered by a HDHP and contribute to a Health Savings Account (HSA) 
or receive employer contributions to a HSA , participation in the MDEA or HR A must be changed 
to a Limited Purpose Account to avoid potential tax complications. If you have a dependent who 
is eligible to contribute to a HSA through their employer and their expenses could potentially be 
submitted under your or your spouse’s MDEA through the end of the year they turn 26, your 
dependent is not eligible to make or receive HSA contributions on a tax-free basis. 

The Limited Purpose MDEA or HR A covers dental and vision expenses. You must elect the 
Limited Purpose Account at Open Enrollment or prior to the start of the new plan year; you 
cannot change the MDEA to a Limited Purpose Account mid-year. Please contact Benefit 
Resource regarding your enrollment options.

H AV E  Q U E S T I O N S ?  N E E D  A D D I T I O N A L  A S S I S TA N C E ? 

BRI has the tools and resources you need to effectively manage your pre-tax benefit plan funds. 

And if you need help, we’re here to support. 

M A N AG E  YO U R  AC C O U N T

To effectively manage your account, it’s important to know what your balance is. You can quickly check your account balance in 

just a few minutes with one of these four options:

B RI W EB
Login to your online 

account through a web 

or mobile browser.

B RI M O B I L E
Download the app 

through the App Store or 

Google Play. 

B RI A L ER T S
Sign up to receive email/

text alerts through 

BRIWEB or BRIMOBILE. 

C A L L  I N
Call the Participant 

Services number at  

(800) 300 - 1672


