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An Inspira Financial Solution

Finding the Right Solutions

COMPARING FSAS, HRAS, HRA VEBAS, AND HSAS
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WHICH SOLUTION SHOULD | CHOOSE?

BENEFITS PROBLEM

Increasing Premiums

High Turnover

Large Employee
Expenses Early in Year

Benefit to Attract
Employees

RECOMMENDATION

An HSA with an HSA-compatible health plan typically has more affordable premiums, while the HSA provides an

ideal tax benefit.

An HRA with a higher deductible health plan can also provide savings opportunities for employers while
providing more flexibility in the design of the health benefits.

An HRA allows you to provide a benefit to your employees with minimal risk of lost funds if an employee leaves

mid-year.

An FSA allows employees to manage large medical expenditures with an upfront allocation that is paid

throughout the year.

An HSA provides an additional long-term savings vehicle similar to a 401K where funds carryover, can be
invested and can be taken with employees when they leave.

An HRA VEBA empowers employees to manage their healthcare expenses through employer-funded dollars
while an active employee and often even during retirement.

An HRA or HRA VEBA allows an employer increased flexibility to design a unique reimbursement structure and
provides a long-term savings vehicle.

Unique Employee
Benefits Needs
An FSA can allow employees to set aside tax-free dollars regardless of the insurance offered.

An HSA with a Limited Medical FSA allows employees with an HSA-compatible health plan to take advantage of
an HSA’s benefits while providing incremental savings towards dental and vision expenses.

Varying Insurance
Products
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