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Kinside

Simply and

affordably
connecting working
parents with child
care they love.
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How Kinside works

We’re deeply embedded in the workflow.
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Enroll online Pay & manage

Find open spots &
pricing
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A Shifting
Landscape
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Child care is the
single biggest
spend for
families, more
than rent.

Every year, families make a
$20,000 purchase just to go to
work.

Increase in the cost of child care over the last two years



Family Care Trends

What we’re seeing now

Average cost of child
care in Massachusetts

is $1750 per month

There are

12 million rely on some type of
child care outside

the home

children in need of
care every day

Sources: Child Care Aware of America, World Population Review



Child care costs rising, but
salaries stagnating

¢

75% of families Majority of families First time ever we’re
have seen their child are spending more seeing families

care costs increase in than 20% of their of
the last year income on child care household income on
child care alone
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Employer
Strategies for
Impact Reduction
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Make
Dependent
Care FSA
payments
simpler for
families.

Kinside A

BR[ Your BRI DC FSA Balar

BRI Your BRI DC FSA Balan

$267.93

{x} days to expiry!
Your card FSA Debit *2352 expires on
May 27, 2021




& Add a payment method

B FSADEBIT CARD
Use your FSA funds easily from your debit card and skip the claim and

reimbursement. Service fee: 1.5%

i ONE-CLICK BANK ACCOUNT

One click setup and no service fees on bank account transfers!

E CREDIT/DEBIT CARD

Use any major credit or debit card to pay your care provider. Service fee: 1.5%

www.kinside.com

Blended payments to reduce
financial strain on families

Full database of providers means
paying any provider with pre-tax
funds

Skip claims and reimbursement so
families don’t need to wait for funds
to come back into their pocket

Kinside account rep can educate
families during Open Enrollment or
any time during the year
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Consider
contributing to
employees’

Dependent
Care FSA
accounts.
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e Subsidy eligibility and criteria
have expanded since the

Subsidy education N s

for your WOI'klllg e Only 14% of eligible families

take advantage of child care
subsidies

parents.

e Help families determine if
they’re eligible for subsidies
using Kinside’s Financial
Assistance Calculator

www.kinside.com
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Cost is only one factor
impacting your employees
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Rising Costs Accessibility  Inventory Shortages

www.kinside.com



The biggest
issue affecting
workforce

retention is the
availability of
care.

www.kinside.com
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In Boston, there’s 1 seat for every 3
families in need of care

Nearly 16,000 child care programs
permanently closed since pandemic,
putting one third of all children in a child
care desert

1‘:’|E|
Over 120,000 teachers have permanently
left the field

Sources: Annie E. Casey Foundation, Child Care Aware of America, Bloomberg.com
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Families are
making permanent
career decisions
because of the lack
of child care.

www.kinside.com

Change
schedules

Turn down
job/promotion _

Leave the
workforce

Move
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43% can’t find nearby programs

41% struggle to afford care

Families
struggle to find
programs, open

seats, and Y

report no vacancy information
RO

A
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Calculating the cost
of inventory
shortages on your

l workforce '




Impact on employer

Turnover costs
= = = = = = == = = 1
Child care related
SGS,OOO / turnover costs
Average employee > \ 6-9 months | $32)500
salaky of an employee’s
salary

Employee scope

Working parents make up o

500 20%
P——— o 30%

# of employees of the laborforce due to child

average employer of the U.S. laborforce care inaccessibility

$972,000

Annual loss without
child care benefit
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® 1in 5 working parents leave
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How can 1
reduce the
impact of child

care on my
workforce?




Socialize the benefits
your employees already
have

Kinside network with dynamic
openings and easy enrollment
for families

BRI DCFSA

Subsidy Calculator
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Consider additional
support

@ Kinside Premium for concierge
matching

@ Fullservice concierge matching
that aligns with their budget,
location, and special needs

A Customized network based on
family zip codes

The result is 96% match
satisfaction and up to
20% off care.
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¢ Calculate the impact child care
is having on your employer’s
i bottom line
=\ Activate your Kinside employer
WhatcanIdo account by visiting:

www.kinside.com/employer-ac
tivation

today?

Book an employee webinar
with a Kinside rep to help your
working parents find more
savings

www.kinside.com


http://www.kinside.com/employer-activation
http://www.kinside.com/employer-activation
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Create an
action plan.

v

Schedule time to work 1:1 with
with a Kinside rep to customize
a solution that aligns with the
unique needs of your
workforce.






